INDIGENOUS AND SOCIAL INCLUSION POLICY

Introduction

BGSA is committed to providing Indigenous and socially underrepresented groups, people,
businesses, and communities with the opportunity to participate in employment, training and
contracting opportunities throughout any engagement within our business structure and model.

Guiding Principles
We conform to and follow the below principles:

. Deliver on the commitments made for the people and communities in which BGSA work
which includes the surrounding areas within our project scope. We Acknowledge the
traditional custodians of the land, respecting their spiritual beliefs, cultural heritage,
kinship systems, governance, and leadership structures.

. Engaging with others in ways that are of Value Diversity, encouraging participation,
acknowledgment of differences, equitable treatment, and viewing everything with
cultural sensitivity

. Enriching our business through the understanding and appreciation of diversity and
inclusion across our workforce and supply chain accordingly

Commitments from our Business

We are committed to:

. Promoting Diversity and Inclusion: We are committed to creating a diverse and inclusive
workplace where all employees feel valued and respected. We will actively seek to
recruit, retain, and promote Indigenous and socially disadvantaged employees, and
support their professional development

. Respecting Cultural Practices: We will respect and acknowledge the cultural practices
and traditions of Indigenous communities as well as provide cultural awareness training
to all employees which fosters and understanding and respect

. Ensuring fair treatment: our commitment is to treat all employees fairly and equitable,
regardless of culture and background. We will implement transparent and fair processes
for recruitment, promotion, and conflict resolution

. Supporting and driving our supply chain participation and compliance of Indigenous and
Social Inclusion requirements

. Engaging with communities: We will build meaningful and mutually beneficial
relationships with Indigenous communities in a respectful and meaningful way

o Creating culturally safe and supportive environments: We will ensure that our workplace

is culturally safe- and there are support mechanisms in place for all employees. We will
provide support services and resources such as counselling and mentoring programs to
facilitate employee growth

o Continuous improvement: We are committed to continuously improving our policies and
practices which will better support diversity and inclusion.
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